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examining the current pay and benefits of all employees with the goal of making the City of 
Atlanta more competitive in attracting and retaining employees.  We are very seriously 
considering joining the Social Security system which would be an added benefit to the overall 
retirement package. 

BACKGROUND INFORMATION ON CHANGES TO PENSION PLANS IN 2002 AND 
2005  

In 2001, the City of Atlanta adopted legislation that resulted in an increase to a 3.0 % multiplier for police 
and fire employees.  In 2005, general employees moved to a 2.5 % multiplier.  The vesting schedule for 
fire, police and general employees changed from 15 years to 10 years in 2005.  That same year, the age 
penalty was eliminated for those employees who had 30 years of creditable service.      

CONTACT FOR MORE INFORMATION: 
Department of Human Resources (404) 330-6360 
 


